Oregon Professional Development Clearinghouse
Creating a streamlined approach to professional development opportunities 
for all Oregon educators and personnel
2009
Research clearly states that teaching quality is the most effective and efficient way to boost student achievement.  On average, students taught by effective teachers gain one grade level or more per academic year.  

Why support professional development?

The research is clear:  Teachers make the difference when it comes to raising student achievement.  All teachers—even the best ones—need ongoing professional support to deal with the achievement challenges they face in their classrooms.  

Teaching quality impacts student success more than any other in-school factor.  Nearly 40% of new educators leave the profession within their first five years and teacher turnover among Oregon teachers costs taxpayers $40 million a year.  

Research has shown that educators get better results from their students after engaging in learning opportunities with other educators in classes, seminars, workshops on how to learn and grow in their profession.  Research also shows that providing quality professional opportunities help attract and retain quality educators in the profession.  

In a survey sponsored by the Oregon Education Association and the Chalkboard Project, more than 2,000 teachers were surveyed regarding professional development opportunities.  Results from the survey showed teachers engage in professional development activities on a wide range of topics and content and that most valued the hands on professional development focused on content and teaching methods.  The majority indicated that students benefitted from their professional development.  

Many districts do a great job finding and delivering effective professional development opportunities to their staff.   More than half of Oregon school districts have less than 1,000 students and few to no staff to plan and monitor professional development.  Even larger school districts need assistance linking staff to appropriate training opportunities.  

When professional development for educators is focused on the “most effective or needed” instructional practices, studies haves shown student achievement can increase as much as 20%.  

Why develop a clearinghouse of professional development opportunities?

--Oregon invests $100 million in professional development opportunities statewide with no centralized communication about opportunities.

--Oregon teachers need to find the resources they need quickly.

--Every Oregon teacher needs access to a statewide website that will direct them to professional development and will act as a hub of effective teaching practice.

Who will oversee the development of the clearinghouse?

The Education Enterprise Steering Commission--an existing statewide education steering committee that includes representative from major education groups and organizations, 

What will it cost?
$130,000 to jumpstart the clearinghouse.  The cost will include development and management of the website and resources to promote the resource to Oregon educators.  Website functions will include:  calendar of professional development programs, a database of professional development opportunities and interactive section for educators to communicate lesson plan and classroom management ideas with one another.
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